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FIGURE 4

Evans Associates
216 N. Green Bay Road
Thiensville, WI 53092
FM FREQUENCY ALLOCATION 5TUDY

271C2 ( 102.1 MH=z)

>> «&x* CHANNEL SUITABLE FOR ASSIGNMENT ##*»» <<

Coordinates: 43 - 20 - 55 95 - 12 - 40
Job Title: MILFORD BCSTG CO - MILFORD IA ¢ indicatesz 73.215 Facility
Cl.A Spacing:
CALL & CITY CH/CL~-ZN ERP-kw HAAT-m DA LATITUDE BEAR-to DIST-km REQ
STATUS STATE FCC# COMMENTS LONGITUDE ~from-°T CLEAR-km -km
- KAYLFM Storm Lake 268C1 100, 64 42 37 56 177 .3° 7.7 78.5
LIC IA BLH851205KF> 95 9 54 357.3° +1.2
1
KTWB Sioux Falls 270C2 34. 177 43 45 5 288.9% 142.8 129.5
APP SD EMPHO105101IC> 96 53 22 107.7°  +13.3
KTWB Sioux Falls 270¢2 34, 176 43 45 11 289,0%  142.9 129.5
CP sD BPHB703L1IME> 46 B3 22 107.8%  +13.4
Milford 271¢2 43 20 33 9s.,7¢ 6.8\
VACA IA 91-48 >5ite restricted-Effe 95 7 40 275.7%¢
KEEYFM St. Paul 271C1 100, 110 44 87 28 41,19 240.2 223.5
LIC MN | BLH4407 > 93 12 213 222.5%  +16.,7
KEEYFM St. Paul 271C 10U, 315 45 3 30 40,5%  252.8  248.5
CP M MN BMPHB87110615> w3 7 27 221.9¢ +d, 3
KOO0 Onawa 272C1 100, 299 41 43 40 207.8%  20Z2.6 157.%
APP IA BMPHBYO8L31C>Amended 900202~91012 96 20 33 26.8° 45,1
Onawa 272C1 42 1 41 208.8Y  167.1 157.5
VACA IA 88-195 >Effective 3-6-89-Res 96 11 11 28.2° +9.,5
KIOW Forest City 272A 6.0 91 43 17 2 92.7° 128.4 105.5
APP 1A BEMLHY0O07G9KE>*To channel 297C¢2 pe 93 37 S0 273.8° +22.9
KIOW Forest City 2728 3.00 91 43 17 2 92.7° 128.4 105.5
IA BLH781025AC>*To channel 297CZ pe 93 37 50 273.8*% +22.9



FIGURE 5
DO NOT REMOVE CARBONS Form Approved OMé No. 2120-000!
Asronautical Study Number |
et ot vrepersonen NOTICE OF PROPOSED CONSTRUCTION OR ALTERATION
Podurs Aviation Adminisirafion
. o 2. Complete :Er—lptlon of Structure
Z. 'ypo B. Class C. Work Schedule Dates A. Include effective radiated power and assigned tfrequency of
& New Construction | [ Permanent Beginning allax.sling. propased or modlied AM. FM. or TV broadcast
slabions utthzing this structure.
O Axeration 0 Temporary (Duration months, End m . Include size and conliguration of power transmission lines
3A. Name and address of IndlvlduaL company, comora"on, etc. pmpmhg the and thewr supporling towers in the vicinity of FAA facilities
construction or alteration. (Number. Street, City, State and Zip Code) | and public airports.
C. Include informalion showing site orientation, dimensions,
( 212": ;‘__4_']:2:219_0___ and construction materials of the proposed structure.
o elephone Number o N
FM Radio Broadcasting Tower
[Kevin Galbraith . ] |channet: 271c2 (1021 MHz)
Suite 202 521 ft tower, 3 guy wires at
Station Square Three 0, 120, and 240 degrees extending
Paoli, PA 19301 from base of tower to anchors
| (see attached U.S. Geological
I;d number of orobonent’s reprasantativa if diffarent than 3 above. Survey map of Site ]ocahtion) . |




SECTION VI = EQUAL EMPLOYMENT OPPORTUNITY PROGRAM
1. Does the applicant propose to employ five or more full-time employees? m Yos D No

If' Yes, the applicant must include an EEO program called for in the separate Brosdcast Eqpal Employment
Opportunity Program Report (FCC 898-A).

SECTICN Vil ~ CERTFICATIONS

L. Has or will the appiicant comply with the public notice requirement of 47 CF.R, Sectlon 7835807 m Yo D No

. 2 Has the applicant ressonable assurance, in good faith, that the site or structure proposed in Section m Yes D No
V of this form, as the location of iis transmiiting antenna, will be avallable to the applicant for
the applicant’s intended purposs? .

Exhibit No.

If No, attach as an Exhibit, a full explantion.

G If reasonable assurance is not based on applicant's ownership of the proposed site or structure,
applicant certifies that it has obtained such ressonable assurance by contsoting the owner or
person possessing control of the sits or struoture.  Applicant has option to purchase.

Name of Person Contacted Tom Williams, Walters Real Estate
(712) 338-4544

Telephone No. (inclede aree codel

Person contacted: /check one bex beles!

D Owner EZ] Owner’s Agent D Other (specifyl

The APPLICANT hereby waives any claim to the use of any particular n-.du-ncy as against the regulatory power
of the United States becauss of the previous use of the same, whether by license or otherwise, and requests an
authorization in socordance with this application. /See Sectien J04 of the Lonsenications Act of 1918, os evended.}

The APPLICANT acknowledges that all the statements made In this applicstion and attached exhibits are considered
material representations, and that all exhibits are a material part hersof and inocorporated herein.

The APPLICANT represents that this appilcation is not flled for the purposs of 'lmpodlnz. obstructing, or delaying
determination on any other application with which 1t may be in conflict.

In accordance with 47 CF.R Sectlon 185, the APPLICANT has a continuing obligation to advise the Commission,
through amendments, of any substantial and significant changes !n !nformation furnished.

FCC 01 (Page 20
June 1988



SECTION Vil - CERTFICATION (Page 8}

WILLFUL. FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.8. CODE, TITLE 18, SECTION 1001.

1 certif'y that the statements In this application are true and correot to the best of my knowledge and bellef, and are
made in good falth.

Name of' Applicant SIch .
Milford Broadcasting Company am

Date

10/1/91 President .

' FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTICN ACT

The solicitation of personal information requestsd In this application is authorized by the Communications Act.of
19684, as amended. The principal purposs for which the information will be used Is to determine If the benefit

ran is_consistant with the puhblin intarest. Tha staff. consisting varianglv af sttarne J,% anginears and .
S — —

applications examiners, will use the Information to determine whether the application should be granted, denied,
dismissed, or designated for hearing. If' all the information is not provided, the application may be returned without
sctlon having been taken upon it or its processing may be delayed while a request iz made to provide the missing
information. Aocordingly, every effort should be made to provide all necessary information. Your responde is

required to obtain the requested authority.

Public reporting burden for this collection of information is estimated to vary from 71 hours 45 minutes to 801
hours G0 minutes with an aversge of 118 hours 28 minutes per response, including the time for reviewing
instruotions, searching existing data sources, gathering and malntalning the data nesded, and oompleting and
reviewing the colleotion of information. Comments regarding this burdsn estimats or any other aspect of this
collection of information, including suggestions for reducing the burden, can be ssnt to the Federal Communications
Commission, Office of Managing Director, Weashington, D.C. 20684, and to the Office of Management and Budget
Paperwork Reduction Project (8080-0027), Washington, D.C. 20808

T8 FORRAONQ NOTlCE g RrOURFD RYpJWE SANVACY ACT OF 1974 @1 27578 NECEMAFR 211974 § lige

§82s(el3), AND THE PAPERWORK REDUCTION ACT OF 1860, PL. 96~811, DECEMBER 11, 1960, 44 U.8.C. 3807.

FCC 01 (Page 2%
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II.9

FCC Form 301
Section II.S

EXHIBIT No. II.9

In the event of a grant of this application to Milford
Broadcasting Company, David Potratz (Sharyl L. Potratz's
husband) will divest himself of any interest in the KJJG-FM
(3000 watt, 104.9 MHz) radio station in Spencer, Iowa, that

he may hold at the time the avplication of Milford

Broadcasting Company is granted.




FCC Form 301
Section IV-A

EXHIBIT IV-A

Program Service Statement

The Applicant will regularly ascertain the needs and interests of
its community of license and its service area and will broadcast
programming each week relating to issues of public concern in the
service area. The Applicant will also broadcast public service
announcements and community announcements on matters of interest
to the public in the service area.




FCC Form 301
Section IV-B
Question 1

EXHIBIT IV-B

Integration Statement

The Applicant will file its integration proposal with the Federal
Communications Commission by the amendment-as-of-right date, in
accordance with paragraph 55 of FCC Report and Order. In the
Matter of Revision of Application for Construction Permit for
Commercial Broadcast Statement (FCC Form 301), 4 FCC Rcd 3853,
3860 (1986).




ORIGINAL

Approved by OMB
3060-0120
Expires 9/30/90

Federal Communications Commission )
washington, D.C. 20554
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY

MODEL PROGRAM REPORT

1. APPLICANT
Name of Applicant ' Address
Milford Broadcasting Company RD #1, Box 161

Milford, IA 51351

Telephone Number (include area code)
(712) 332-7836

2. This form is being submitted in conjunction with:

m Application for Construction Permit for New Station D Application for Assignment of License
D Application for Transfer of Control

(a) Call letters (or channel number of Vroquenpy) 102.1 MHz
(b) Community of License (city and state) Milford, Towa

(C) Service:
AM o [] v [] oter (specify)

INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station, applicants seeking
authority to obtain assignment of the construction permit or license. of such 3 station, and applicants seeking authority to acquire
control of an entity holding such construction permit or license are required 1o afford equal employment opportunity to all qualified
persons and to refrain from discrimination in employment and related benefitls on the basis of race, color, religion, national origin or
sex. See Section 73.2080 of the Commission's Rules. Pursuant 10 these requirements, an applicant who proposes 1o empioy five or
more full-time employees must establish a program designed to assure equal employment opportunity for women and minority groups
(that is, Blacks not of Hispanic origin, Asians or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted
1o the Commission as the Model EEQ Program. If minority group representation in the available labor force is less than five percent (in
the aggregate), a program for minority group members is not required. In such cases, a statement so indicating must be set forth in
the EEO model program. However, a progran must be filed for women since they comprise a significant percentage of virtually ail
area labor forces. If an applicant proposes to employ fewer than five fuli-time employees, no EEQ program for women or minorities

need be filed.

Guidelines for a Model EEO Program and a Model EEO Program are attached.
NOTE: Check appropriate box, sign the certification below and return to FCC:
D Station will employ fewer than § full-time employees; thdroforlo no written program is being submitted,

E Station will employ 5 or more full-time employees. Our Model EEO Program is attached. (You must compiete all
sections of this form.) : .

!ncs‘r)lm ’t:?:‘ the statements made herein are true, complets, and correct to the best of my knowledge and belief, and are made
itn, .

Signed and dated this day of Qctober , 1991

Signed ‘ u/y W

Tie,”~  President

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
US. CODE, TITLE 18, SECTION 1001.

FCC Form 396-A
January Y4RR



GUIDELINES TO THE MODEL EEO PFN'..')GVRAM

The model EEO program adopted by the Commission for construction permit applicants, assignees and transferees contains five
sections designed 1o assist the applicant in establishing an effective EEO program for its station. The specific elements which

shouid be addressed are as follows:

L. GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will afford equal employment opportunity in
all personnel actions without regard o race, color, religion, national origin or sex, and that it has adopted an EEO program which
is designed 10 fully utilze the skilis of qualified minorities and women in the relevant available labor force.

Il. RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (if known) and title of the official who will be designated by the applicant 10 have responsibility
for implementing the station's program,

il. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station’s EEQ policy will be communicated to employees and
prospective empiloyees. The applicant's program should indicate whether it: (3) intends to utilize an employment application form
which conudins a notice informing job applicants that discrimination is prohibited and that persons who believe that they have
been dnscrminaud agaunsi may notify appropnata governmental agenclos' ()] wull posl a nonco which nforms )ob applu:ams and

believe that they have been discriminated against; and (¢) will sedk the cooperation of labor unions, if represented at the station,
in the mplementation of its EEQ program and in the inclusion of hondiscrimination provisions in union contracts. The applicant
should also set forth any other methods it proposes to utilize in corweying its EEO policy (e.g., orientation materials, on-air
announcements, station newsletter) to employees and prospective employees.

V. RECRUITMENT

The appilicant should specify the recruitment sowces and other techniques it proposes 1o use 1o attract qualified minority and
fermale job applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist
the applicant in developing specialized referral sources to establish a pool of qualified minorities and women who can be
contacted- as job opportunities occur. Sources which subsequently prove 10 be nonproducﬂvo should not be relied on and new

sources shouid be sought.

V. TRAINING

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a
raining program is feasible and would assist in its effort to Increase the available poo! of qualified minority and female
applicants. Additionally, the applicant may set forth any other assistance it proposes 10 gwve to students, schools or colleges
which is designed to be of benefit to minorities and women interested in entering the broadcasting field. The beneficiary of
such assistance should be listed, as well as the form of assistance, such as contributions to scholarships, participation in work

study programs, and the like.
MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

. GENERAL POLICY

it will be our policy to provide employment opportunity to all qualified individuals without regard 10 their race, color, retigion,
national origin or sex in all personnol actions including recruitment, evakiation, selection, promotion, compensation, training and

termination.

It will also be our policy to promote the realization of egual employment oppbrtunity through a positive, continuing program of
specific practices designed 10 ensure the full realization of equal employment opportunity without regard to race, color, religion,
national origin or sex.

To make this policy effective, and 10 ensure conformance with the Rules and Regulations of the Federal Communications
Commission, we have adopted an Equal Employment Opportunity Program which includes the following elements:

ll. RESPONSIBILITY FOR IMPLEMENTATION

(Name/Title) i i i will be responsible for the administiration and
mplementation of our Equal Employment Opportunity Program. It will also be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees
1o ensure’ that our policy and program is adhered 10 and that no person is discriminated against in employment because of race,

color, religion, national origin or sex.



OH B B

The station's employment applicsiion form will contain a notice Informing prospecive employees tmg discrimination
because of race, color, religion, nstional origin or sex is prohbited and that they may notify the appropriste local, State
or Federal agency if they believe they have been the victims of discrimination,

Appropriate notices will 'bo posted informing applicants and employees that the station is an Equal Opportunity Empiloyer
and of their right 10 notify an appropriste local, State or Federal agency if they believe they have been the victims of

discrimination, .

We will seek the cooperation of unions, Il represented at the station, 10 help implement our EEO program and all union
contracts will contain a nondiscrimination clause. o

Other (specify)

N. RECRUITMENT

To ensure nondiscrimination in relation to minorkies and women, and to foster their full considerstion whenever job vacancies
occur, we propose 1o utilize the following recruitment procedures: .

J

We will contact a variety of minority and women's mbm to encourage the referral of Qualifisd minority and
women applicants whenever job vacancies occur. Examples of organizstions we intend to contact sre:

Spencer Women of Today, Spencer, Iowa.
Business and Professional Women's Association, Spencer, Iowa, locgl chapter.

‘In addition to the organizations noted sbove, which sbocbto n mhorlv and wormen candidates, we will desl only with

employment services, inchuding State employment sgencies, which refer iod candidstes wihowt regard to their race,
color, religion, national origin or sex. Examples of these employment ‘referral services are:

Radio Placement Services, WeeHawken, NJ

Iowa Broadcasters Association : - S

Job: Phone - The National Job Listing Service for the Communications. Industry
Job Service of lowa :

When we recrult prospective employess from educationsl instiutions such recrultment efforts will include area schools
snd colleges with minority and women enroiiments, Educationsl ingtitutions 10 be contacted for recrutmemt purposes re:
Brown Institute of Broadcasting, Minneapolis, MN

Iowa Lakes Community College, Esterville, IA

Spencer School of Business, Spencer, IA

Iowa State University, Ames, IA .

University of Iowa, Iowa City, IA

When we place employment advertisements with media some’ of such advertisements will be placed in media which have
significant circulation or viewership or are of particuiar inerest 10 minorities and women. Exanples of media 10 be
utilized are:

Des Moines Register News A
Towa Broadcaster's Association News: lLetter
Gavin Report Magazine

Daily Reporter, Spencer, IA

Milford Mail, Milford, IA.

We will sncourage employees to refer qualified minority and women candidstes for o'xlsthg snd future JOob openings.

FCC 398-A (Page I
Januery 1988



V. TRAINING

Station resources and/or needs will be such that we wil be unsble or do not choose 10 institute programs for
upgrading the skills of employees.

We will provide on-the-job training to upgrade the skilis of employees.

OH O

We will provide assistance to students, schoois, or colleges in programs designed to enable qualified minorities and
women t0 compete in the broadcast employment market on an equitable basis:

School or Other Beneficiary Proposed Form of Assistance

D Other (specify)

FCC NOTICE TO ﬂDNDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this appiication is  authorized by the Communications Act of 1934, as
anended. The principal purpose for which the information will be used is 10 determine if the application requested is consistent
with the public interest, The staff, consisting variously of attorneys, analysts, engineers, and applications examiners, will use the
information 10 determine whether the application shouki be granted, denied, dismissed, or designated for hearing. If all the
information requested is not provided, the application may be returned without action having been taken wupon it or its
processing may be delayed while a request is made to provide the missing information. Accordingly, every effort should be
made to provide all necessary information. Your response is required to obtain the requested authority,

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1874, PL. 93-879, DECEMBER 31, 1974, § USC.
ES2a(e)3) AND THE PAPERWORK REDUCTION ACT OF 1980, PL. 98-811, DECEMBER 11, 1980, 44 USLC. 3507,

FCC 308-A (Page &
Jenuary 1088



